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Open Spaces Supervisor
Local Government Capability Framework (Focus Capabilities bolded)
	Capability Group
	Capability Name
	Level

	Personal Attributes
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	Manage Self
	Intermediate

	
	Display Resilience and Adaptability
Express own vies, persevere through challenges, and be flexible and willing to change
	Intermediate

	
	Act with Integrity
	Intermediate

	
	Demonstrate Accountability
	Intermediate

	Relationships
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	Communicate and Engage
	Intermediate

	
	Community and Customer Focus
Be a respectful, inclusive and reliable team member, collaborate with others, and value diversity.
	Intermediate

	
	Work Collaboratively
	Intermediate

	
	Influence and Negotiate
	Intermediate

	Results
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	Plan and Prioritise
	Intermediate

	
	Think and Solve Problems
	Intermediate

	
	Create and Innovate
	Intermediate

	
	Deliver Results
Achieve results through efficient use of resources and a commitment to quality outcomes.
	Adept

	Resources
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	Finance
	Foundational

	
	Assets and Tools
Use, allocate and maintain work tools appropriately and manage community assets responsibly.
	Intermediate

	
	Technology and Information
	Foundational

	
	Procurement and Contracts
	Intermediate

	Workforce Leadership
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	Manage and Develop People
	Foundational

	
	Inspire Direction and Purpose
	Foundational

	
	Optimise Workforce Contribution
Hire and deploy people effectively and apply sound workforce planning principles
	Intermediate

	
	Lead and Manage Change
	Foundational
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Focus Capabilities
	Group and Capability
	Level
	Behavioural Indicators

	Personal Attributes
Display Resilience and Adaptability
	Intermediate
	· Adapts quickly to changed priorities and organisational settings.
· Welcomes new ideas and ways of working.
· Stays calm and focused in difficult situations.
· Perseveres through challenges.
· Offers own opinion and raises challenging issues.

	Relationships
Community and Customer Focus
	Intermediate
	· Identifies and responds quickly to customer needs.
· Demonstrates a thorough knowledge of services provided.
· Puts the customer and community at the heart of work activities.
· Takes responsibility for resolving customer issues and needs.

	Results
Deliver Results
	Adept
	· Consults on and delivers teams/unit gaols and plans, with clear performance measures.
· Takes into account organisational objectives when setting and reviewing team priorities and projects.
· Scopes and manages projects effectively, including budgets, resources and timelines.
· Manages risks effectively, minimising the impacts of variances from project plans.
· Monitors progress, makes adjustments, and evaluates outcomes to inform future planning.

	Resources
Assets and Tools
	Intermediate
	· Uses a variety of work tools and resources to enhance work products and expand own skill set.
· Ensures others understand their obligations to use and maintain work tools and equipment appropriately.
· Contributes to the allocation of work tools and resources to optimise team outcomes.

	Workforce Leadership
Optimise Workforce Contribution
	Intermediate
	· Develops team/project plans that make the best use of the skills and strengths of people in the team.
· Plans and monitors resource allocation against unit/project plans.
· Identifies solutions to current and potential resource/capability gaps.
· Participates in workforce planning to ensure the availability of capable resources.
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